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1. Overview

Swallow Grange is committed to meetingits responsibilities under the Public
Sector Equality Duty (PSED) as set out in the Equality Act 2010.

Although operating as an alternative provision, we recognise the importance of
promoting equality, inclusion, and fairness in all aspects of ourwork.

We actively work to ensure that all pupils, staff, and stakeholders are treated with
dignity and respect, and that barriers to participation are identified and addressed.

2. OurDuties

Inline with the Public Sector Equality Duty, Swallow Grange has due regard to the
need to:

1. Eliminate unlawful discrimination, harassment, and victimisation

2. Advance equality of opportunity between individuals who share a
protected characteristic and those who do not

3. Foster goodrelations between different groups

3. Our Context

Swallow Grange supports pupils aged 4-11 with special educational needs and/or
social, emotional and mental health (SEMH) needs.

Our cohortincludes pupils who may be particularly vulnerable due to:
. Communicationdifficulties

. Emotionalregulationneeds
. Previousadverse educational experiences



This context informs our approach to equality, ensuring that provisionis highly
personalised, inclusive, and responsive.

4. How We Meet the Duty
4.1 Eliminating Discrimination
We achieve this by:

. Maintaining clear policies that promote equality and inclusion

. Challengingdiscriminatory language or behaviour

. Ensuringstaff understand theirresponsibilities through training

. Responding promptly and effectively to any concerns orincidents

4.2 Advancing Equality of Opportunity
We advance equality by:

. Providingtailored supportto meetindividual needs

. Removingbarrierstolearning and participation

. Ensuringall pupils canaccess abroad and appropriate curriculum
. Usinghigh staffratios to support engagement and progress

. Monitoring pupil outcomes and engagement

4.3 Fostering Good Relations
We foster positive relationships by:

. Promotingrespect, understanding, and kindness

. Supporting pupils to develop social skills and emotional awareness
. Encouragingpositive interactions between pupils and staff

. Embeddingrelational and restorative approaches

5. Equality Objectives
Swallow Grange has set specific equality objectives (2026-2030), which focus on:

. Improvingcommunication accessibility

. Strengtheningstaff knowledge andinclusive practice
. Enhancing curriculum accessibility

. Increasingparentengagement

. Developingthe physical and emotional environment



Progress towards these objectivesis reviewed annually.
6. Monitoring and Impact
We monitorthe impact of our equality work through:

. Pupilprogressand engagement data

. Behaviourandwellbeinginformation

. Feedbackfrom pupils, parents, and staff

. Ongoingreview of provision and practice
This enables us to identify areas forimprovement and take appropriate action.
7. Accessibility
This statement should be read alongside the Swallow Grange Accessibility Plan
(2026-2029), which outlines how we are improving access to the curriculum,
environment, and information.
8. Review

This statement will be:

. Reviewed annually by the Senior Leadership Team
. Updatedtoreflectchangesinprovision, cohort needs, orlegislation

Commitment
Swallow Grange is committed to ensuring that equality is embedded in all aspects

of its work and that all pupils are supported to succeed in a safe, inclusive, and
respectful environment.

Signed: Jayne Chudley - Managing Director 29t April 2026



